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1.1 Introduction or Background 

 

The Independent Remuneration Panel for Wales (IRPW) are responsible, under the 

IRPW Regulations, for determining the level of remuneration for members of National 

Park Authorities in Wales.  Each year they publish a draft report setting out their 

recommendations for the ensuing year.  They have just published their draft report for 

2019/20 and members’ views are sought on the recommendations. 

 

 

1.2 Proposals 

 

 The Panel in relation to National Park Authorities have determined in their draft 

report that the basic salaries for members should increase by 1.97% which equates to 

a rise of £60 per annum. There is an error in paragraph 7.7 of the draft report as this 

stipulates that members’ salaries are due to increase by £268 per annum. However, 

this is the increase applicable to Principal Councils rather than National Park 

Authorities. The Panel reiterates its view that the work of a National Park Authority 

member should equate to 42 days service per annum. The proposed revised salaries 

are therefore as follows: 

 The basic salary for NPA ordinary members should be £3,735 

 The senior salary of the chair of an NPA should be £12,435 (inclusive of Basic Salary) 

 The senior salary of a deputy chair and chairs of NPA committees can be paid at 

either of the following levels to be decided by the authority to reflect the appropriate 

responsibility: 

                        Level 1: £7,435 (inclusive of Basic Salary) 

                        Level 2: £6,135 (inclusive of Basic Salary) 

 Members must not receive more than one NPA senior salary 

 An NPA senior salary is paid inclusive of the NPA basic salary 

 Members of principal local authorities in receipt of a Band 1 or Band 2 senior salary 

cannot receive a salary from any NPA to which they have been appointed. 

 The Panel has previously determined to include a provision for NPAs to apply for 

specific or additional senior salaries that do not fall within the current Remuneration 

Framework. This reflects an option already open to Local Authorities. There are 

however certain criteria that would have to be met namely: 



 Applications would have to be approved by the Authority as a whole (this cannot 

be delegated) prior to submission to the Panel. 

 There must be clear evidence that the post/posts have additional responsibility 

demonstrated by a description of the role, function and duration. 

 Each application will have to indicate the timing for a formal review of the role to 

be considered by the authority as a whole. 

  

 To date, the Authority has not considered it necessary to consider such an application. 

 There are no changes to travel or subsistence costs. Payment of subsistence rates 

continue to be in line with Welsh Government rates. 

 The rates payable to Independent Members of the Authority’s Standards Committee is 

unchanged. 

In the letter accompanying the report the time period for considering any representations 

ends on 27th November and so this report gives the Authority an opportunity to make 

representations if it so wishes on the draft report. 

1.3 Implications 

 

The financial impact of the recommendation in relation to Basic Salary is to increase the 
budget by £1440 in 2019/20 and this would need to be included in the budget process 

now commencing for next year. 

 

Last year the Authority took the decision to opt for the higher level of Senior Salary for 

the Deputy Chair of the Authority, and the Chairs of Planning, Access and Rights of 

Way Committee and Audit and Scrutiny Committee.  Members are asked to confirm 

whether they wish to continue this for 2019/20. 

 

1.4 Risk 

 

The Authority is required to implement the recommendations in the final IRPW Report 

which will be published in January/February 2019.  It has scope to choose the level of 

some of the Senior Salaries. 

 

Members can, at any time, opt not to claim any or all of the allowances, including travel 

and subsistence, and the Authority has a form which members can complete and sign if 

they so wish. 

 



1.5 Conclusion 

 

Members are asked to consider the recommendations from the IRPW and advise of any 

response they wish relayed to the Panel.  They are also asked to consider the level of 

Senior Salaries as outlined in the report. 

 

 

 

RECOMMENDATIONS: 

a) To note the recommendations of the Independent Remuneration Panel for 

Wales and decide if they wish to respond; 

b) To determine which of the two levels of Senior Salary they wish to apply to 

the roles of Deputy Chair of the Authority and Chairs of Planning, Access 

and Rights of Way Committee and Audit and Scrutiny Committee. 

c) To confirm the levels of remuneration to be included in the draft budget for 

2019/20. 

 


